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ARTICLE I 


RECOGNITION 


A. The Board of Education of the Special Services School District recognizes 
the Staff Association as the exclusive representative pursuant to the 
provisions of "Chapter 123, Public Laws 1974", for collective 
negotiations concerning the terms and conditions of employment for all 
staff, certificated and noncertificated, but excluding supervisory 
personnel having the power to evaluate performance, hire, discharge, 
discipline, or to effectively recommend the same. Also, excluded will be 
those staff members serving as confidential employees in the following 
positions: Board Secretary; one (1) Assistant Board Secretary; one (1) 
Bookkeeper, Board of Education; the Superintendent 1 s Secretary; one (1) 
Assistant to the Superintendent's Secretary; one (1) Board Receptionist 
and one (1) Assistant Bookkeeper/Payroll Clerk. 

S> Unless otherwise indicated, the term "employee' 1 when used hereafter in 
this Agreement shall refer to all certificated and non-certificated 
employees of the Board represented by the Association in the negotiating 
unit as defined above. 

0. Except as this Agreement shall hereinafter otherwise provide, ail cents 
and conditions of employment applicable cn the effective date of this 
Agreement to certificated and ncn-certificated employees shall continue 
to re so applicable during the terms of the Agreement. Unless otherwise 
provided in this Agreement, nothing herein shall be interpreted and/or 
appl.ed so as to eliminate, reduce or otherwise detract from any 
certificated and ncn-certificated staff benefits existing prior to its 
effective cate. 
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ARTICLE II 


NEGOTIATION GF SUCCESSOR AGREEMENT 


A* The Board and the Association agree to enter into collective 

negotiations over a successor agreement in accordance with Chapter 123, 
Public Law 1974, in a good faith effort to reach agreement on all matters 
concerning the terms and conditions of employees' employment* 

luring negotiations, the Board and the Association and/or their 
representatives shall present relevant data, exchange points of view, and 
make proposals ana counterproposals * 

C. Neither party in any negotiations shall have any control over the 
selection of the negotiating representatives of the other party, 

0. This Agreement shall not be modified in whole or part by the parties 
except by an instrument in writing duly executed by both parties. 
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ARTICLE III 


ASSQCIAIIOIUafiaiS.JMP privileges 


Representatives of the Association shall he permitted to transact 
official Association business on school property provided that this shall 
not interfere with or interrupt normal school operations and is not 
during normal working hours. 

The Association and its representatives shall have the right to use the 
school building at all reasonable non-instructional hours for meetings* 
Permission must be obtained at least 24 hours in advance from the 
Superintendent for the use of the building. 

The Association shall have the right to use, with prior approval of the 
building principal cr administrator in charge, certain school equipment, 
including typewriters, computers (other chan those used by 
office personnel), duplicating equipment, and calculating machines, at 
reasonable times when such equipment is not otherwise in use* 

The Association shall pay for the reasonable cost of all materials 
ina supplies incidental cc such use. 

The Association shall have the right cc use the interschool mail 
facilities and school mailboxes. 

Whenever any representative of the Association cr any employee is 
mutually scheduled by the parties to participate during working hours in 
grievance proceedings, conferences, cr meetings, he/she shall suffer no 
less cf pay. 




ARTICLE IV 


EMBLQYEE JRXGHTS AND PRIVILEGES 


Nothing contained herein shall be construed to deny or restrict to any 
employee such rights as he/she may have under New Jersey School Laws or 
other applicable laws and regulations. The rights granted to employees 
hereunder shall be deemed to be in addition to those provided elsewhere. 

No employee shall be disciplined, reprimanded, reduced in rank, or 
compensation, or deprived of any professional advantage without just 
cause. 

Whenever any employee is required to appear before any administrator or 
supervisor. Board, or any committee or member thereof concerning any 
matter which could adversely affect the continuation of that employee in 
his/her position, employment, or the salary or any increments pertaining 
thereto, then he/she shall be given twenty-four (24) hours prior written 
notice of the reason for such meeting or interview and shall be entitled 
cc have (a) representative (s) of the Association present to advise 
him/her and represent him/her during such meeting or interview. 
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ARTICLE V 


GRIEVANCE PROCEDURE 

A, TOefinitiog 

A "grievance 11 shall mean a complaint by an employee or a group of 
employees of the Special Services School System that there has been to 
him/her, a personal loss, injury or inconvenience because of a 
violation, misinterpretation or inequitable application of Board 
policies and agreements, or administrative decisions, except that the 
term "grievance" shall not apply to (a) any matter for which a method of 
review is prescribed by law or (b) any rule or regulation of the State 
Commissioner of Education or (e) any matter which according to law is 
either beyond the scope of Board authority or limited to unilateral 
action by the Board alone or (d) a complaint of a ncn-tenured teacher, 
secretary or nonfixed term maintenance/custodian person which arises by 
reason cf his/her not being re-employed, or (e) a complaint by any 
certified personnel occasioned by appointment to or lack cf appointment 
to, retention in or lack of retention in, any position for which tenure 
is either not possible or not required. A grievance to be considered 
under this trees cure must be initiated bv the emc levee or or cud of 
employees within lit teen (15) working days cf its occurrence. 

3, fear. End Grievances (10 month employee) 

In the event a grievance is filed by a 10 month employee at such times 
that it cannot re processed through all the steps m this grievance 
procedure by the end of the school year, and, if left unresolved until 
the beginning cf the following school year, could result in irreparable 
harm to the party in interest, the time limits set forth herein shall be 
reduced so that the grievance procedure may be exhausted prior to the 
end cf the school year or as soon thereafter as is practicable^ 
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c. Procedure 


1. Any employee covered by this Grievance Procedure shall have the right 
to present a complaint as specified herein. 

2. Failure at any step of this procedure to communicate the decision on 
a grievance within the specified time limits shall permit the 
aggrieved employee to proceed to the next step. Failure at any step 
of this procedure to appeal a grievance to the next step within 
specified time limits shall mean the grievance has been dropped. 

3. It is understood that employees shall, during and notwithstanding the 
pendency of the resolution of any grievance, continue to observe all 
assignments and applicable rules and regulations of the Board until 
such grievance and any effect thereof shall have been fully 
determined. 

4 . All meetings and hearings under this procedure snail be conducted in 
private session and shall include only such parties as are designated 
by the Board or the aggrieved or heretofore referred to in this 
grievance procedure. 

5. Ail documents, communications and records dealing with the processing 
of a grievance shall be kept in a separate grievance file while 
disposition of a grievance is pending. 

6 r iroup grievances shall be initiated in writing at the lowest level of 
tee procedure from wnic't an administrative remedy or denial tan re 
given. Group Grievances shall list those people or category of 
people cn whose behalf the grievance is filed. If the Administrator 
with whom the group grievance is filed states that said grievance can 
be resolved at a lower level, he/she shall put that determination in 
writing and give it to the Association president or grievance 
chairperson no later than five (5) working days after the grievance 
was filed. The grievance shall then be processed at the level 
indicated. 
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7. Step 1 - Immediate Appropriate Supervisory Person 1 , (verbally) - Any 
employee who has a grievance shall discuss it first with his/her 
immediate appropriate supervisory person in an attempt to resolve the 
matter informally at that level* 

8, Step 2 - Appropriately Certified Administrative Person 1 (in writing) - 
If , as a result of the informal discussion, the matter is not 
resolved to the satisfaction of the employee within five (5) working 
days, he/she shall set forth his/her grievance in writing and present 
it to the appropriately certified administrative person on the 
grievance form^ specifying: 

a. The specific nature of the grievance. 

b. The nature and extent of the injury, loss or inconvenience, 
c* The date and time of presentation. 

d. The results of previous discussions* 

e. The relief sought. 

The appropriately certified administrative person shall communicate 
his/her decision to the employee in writing within seven (7) working 
days of receipt of the written grievance. 

9. Step 3 - Superintendent of Schools - (in writing) 

The employee may request a review of the grievance by the 
Superintendent of Schools if the written reply from the appropriately 
certified administrative person is not to the employee’s 
satisfaction. This must ce done within .five (r) working days liter 
receipt of the appropriately certified administrative person's 
decision. 

10. Step 4 - Board of Education - (in writing) 

The employee may request a review of the grievance by the Board of 
Education if the written reply from the Superintendent of Schools is 
cot tc the employee's satisfaction. This must be done within five 
(5) working days after receipt of the Superintendent of School’s 
decision. The Board shall conduct a hearing within thirty-five >.35) 
calendar days of the Association's request for review. The Board 
shall render a decision, in writing, within ten (10) working cays 
from the date of the hear me. 
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11. Step 5 - 

If the aggrieved is dissatisfied with the decision at the Board 
level, the aggrieved may petition the Association to file for 
arbitration. If the Association files for arbitration, such filing 
shall be simultaneously made known to the Superintendent. Said filing 
shall take place no later than ten (10) working days after the 
written decision of the Board of Education was made known. The 
following procedure will be used to secure the services of an 
arbitrator: 

a. A joint request will be made to the Public Employment Relations 
Commission (PERC) to submit a roster of persons qualified to 
function as an arbitrator in the dispute in question. 

b. If the parties are unable to determine a mutually satisfactory 
arbitrator from the submitted list, they will request that PERC 
submit a second list of names. 

c. If the parties are unable to determine, within ten (10) working 
days of the initial filing for arbitration, a mutually 
satisfactory arbitrator from the second submitted list, PERC may 
be requested by either party to designate an arbitrator. 

cL Che arbitrator shall be limited to the issue (s) submitted and 
shall consider nothing else. The arbitrator can add nothing to, 
nor subtract anything from the Agreement between the parties cr 
any policy of the Board of Education, The recommendations of the 
arbitrator snail be bonding. Only the Board, the aggrieved and 
representatives cf the aggrieved shall be given copies cf the 
arbitrator's report of findings and recommendations. 

i. Casts. 

Each party will bear the total costs incurred by themselves. 

1. Only the fees and expenses of the arbitrator will be shared equally 
by the Boara of Education and the Association. 

2. If time is lost by any employee due to arbitration proceedings 
necessitating the retention of a substitute, the Board will pay only 
the cost cf the substitute. If the arnitrator rules favorably for 
the employee, the Board cf Education will pay the salary for the time 
lost; if the ruling is against the employee, time lest must be 
without pay. 
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Note: (1) The district organizational chart is attached as Appendix A to 

show the flow of grievances for the various components of the 
Association, This chart is neither bargainable nor arbitrable. 
(2) Grievance form(s) is {are) attached to this Agreement, for 
informational purposes only, as Appendix a. 


9 




ARTICLE VI 


Y&CMCILSi TRANSFERS MD REASSIGHMEMia 

The Board of Education reserves the right to hire staff in accordance 
with the best professional screening practices known, by properly 
advertising and interviewing outstanding candidates in accordance with 
the latest Affirmative Action practices. 

The Superintendent of Schools shall notify, in writing, the Association 
President and post in all school buildings a list of the vacancies which 
shall occur during the school year. 

At the same time the Board of Education may reserve the right to assign a 
candidate to a position where the Board feels that the candidate is most 
qualified to perform in keeping with that candidate's background, 
experience and certification. 

If at any time during employment, the staff member or the administration 
feels that a change or transfer to another class, age level, grade, 
position, school or building is in the best interest of the students, 
program, or the District, then a consultation will be held between the 
staff member and the administration to discuss the situation, 
formally, all extra duties snail be posted on the bulletin boards of the 
ram office in each school for a minimum of ten (10) working days, and a 
::cv shall be transmitted to the Association ^resident. 




ARTICLE VII 


SALARIES 


a, Employsfi Salary .Guides, 

i. The salaries of all employees covered by this Agreement are set 
forth in the following salary schedules: 

A. Certificated Staff/Chef 

B* Teacher/School/Cafeteria Aides 

C. Physical Therapy/Occupational Therapy Assistants 
Assistant to the Media Specialists 

0. Administrative Secretaries 

E. General Secretaries 

F. Clerk/Typist 

G. Bus Drivers 

H. Bus Aides 

I. Custodial 

J. Maintenance 

X. Mechanic 

L. Teacher/School/Bus Aide - Day Training 

M. Teacher/School/Bus Aide/EMT ~ Day Training 

M. Bus Driver/Cafeteria Aide 

0. 12-Month Certificated Scarf 

12-Month Teacher/School, Cafeteria Aide 

2. Salaries will be paid every other Thursday in accordance with the 
appropriate ten (10) and twelve (12) month contracts. Saychecks 
shall be issued cn the last working day prior to a holiday. 

3. Each employee shall be placea cn his/her proper step cf the 
appropriate salary schedule as cf the beginning of each school 
year. Any staff member employed prior to February 1 cf any school 
year shall be given full credit for one (1) year of service toward 
the next increment step for the following year depending upon a 
satisfactory annual written performance evaluation for the year. 

i. Beginning July I, 1988, the Board may grant up to eight years for 
out side expe rie nce. 
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5. * "18A:29-14", Withholding increments; causes? notice of appeals. 

"Any Board of Education may withhold, for inefficiency or other 
good cause the employment increment, or the adjustment increment 
or both of any member in any year by a recorded roll call majority 
vote of the full membership of the Board of Education. It shall 
be the duty of the Board of Education, within ten (10) days, to 
give written notice of such action together with the reasons 
therefore, to the member concerned. The member may appeal from 
such action to the Commissioner under rules prescribed by the 
Commissioner. The Commissioner shall consider such appeal and 
shall either affirm the action by the Board of Education or direct 
that the increments be paid. The Commissioner may designate an 
Assistant Commissioner of Education to act in his/her place with 
full powers on such appeals. It shall not be mandatory upon 
the Board of Education to pay any such denied increment in any 
future year as an adjustment increment." 


"Amerced by L.1968, c. 295,s 13, eff. Sept. 


1=63. 
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* This section is cited for informational purposes only. 
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ARTICLE VIII 


WQBUXEAR 

A* Ten month contracts 

1* A ten (10) month contract is from September 1 of a given year to 
June 30 of the next year. It must cover a period of 180 days for 
students that school must be open, spread out over a period of ten (10) 
months, and 183 days for all ten (10) month employees. 

B. Twelve month contracts 

1. A twelve (12) month contract is from July 1st of a given year to June 

33th of the next year. Twelve (12) month contracts will consist of: 

a. 240 days for maintenance/custodial employees. Cne 
maintenance/custodial worker per day will work during the NJEA 
convention break. Service on such days will be rotated from year 
to year. Any additional workers needed for an emergency will be 
recalled and shall be compensated at time and a half. Advance 
notice of required work days shall be provided to all 
maintenance/custodial workers. 

b. 237 days for all other certificated and non-certificated 12 month 
employees. Those employees receiving at least (20) vacation days 
as of June 30, 1387 shall :e guaranteed twenty (20) vacation 
cays. Employees hired after June 30, 1237 shall receive vacation 
according to Article (XVII} - Vacations. 

c. 235 days for Day Training employees inclusive of four (4) 
inservice days. Those employees receiving at least twenty (20) 
vacation days as of June 32, 1987, shall be guaranteed at least 
twenty ;20) vacation days. Employees hired after June 3C, 1397 
shall receive vacation according to Article (XVII) - Vacations. 

d. 24Q days for mechanics. Advance notice of required work days 
shall be provided to all mechanics. Mechanics shall not be 
required to work during the NJEA convention unless an emergency 
exists. Any day worked during the NJEA convention snail not 

be considered as part cf the 240 day work year and shall be 
compensated for as overtime. 
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Any modification of a twelve (12) month contract must be approved 
by the Superintendent of Schools and the Board of Education, with 
the benefits, holidays and salary to be pro-rated accordingly. 

3. Custodial/Maintenance staff will not be required to make up time when 
sent home due to weather or other emergencies. 

Summer Contracts 

1* Summer contracts are issued to specific categories and numbers 
of ten (10) month employees who are needed during the summer 
months when special programs are in operation, 

2. Summer contracts that are issued to ten (10) month employees 
shall be based on a student need and programmatic basis. 

3. Summer contracts issued to bus drivers and aides shall be issued 

on a seniority basis with salaries paid on a per diem or hourly rate 
of the salary paid during the employee’s 10 month contract for the 
current fiscal year. 

■4, The summer salary for a ten (10) month employee shall be 

determined by multiplying that employee's per ■diem or hourly 

rate cf pay for the current fiscal year by the number cf days or hours 

contracted for the summer. 

3 . The per diem rate of pay is determined by dividing the ten 

month employee's yearly salary by 200, Che hourly rate of cay is 
determined by dividing the number cf hours in the work day as follows: 

a) 2.3 hours for certificated staff, assistant media specialist and 
teacher/school aides; 

b) 3 hours for bus drivers, bus aides and bus driver/cafeteria aide. 

3. Where no specific category and/or certification is required, 

seniority shall prevail. 

Summer employees who work the equivalent cf 11-21 days inclusive shall 
receive one (1) sicr day and one-half -1/2) personal day. Those w.nc 
work the equivalent cf 22 days and above shall receive two (2) sick 
days and one (1) personal day. 

3- ?av days for summer work shall be every other Thursday, 




ARTICLE IX 


WORK DAY - WORK WEEK - OVERTIME 

Ihe_worX_dav .will be defined as follows: 

1. 5.5 hours for certificated staff, assistant to media specialist, and 
teacher/school/cafeteria aides. Normally, certified staff and 
teacher/school aides shall be guaranteed a duty free lunch at least as 
long as the time afforded students, but not to exceed 30 minutes. In 
cases where the special needs of the students preclude a certified 
staff member or teacher/school/cafeteria aide from having a duty free 
lunch, he/she may leave early or arrive late as determined after 
consultation with the appropriate administrator, as compensation for 
lost time. 

2. 7.5 hours for secretaries, to include a duty-free half hour unpaid 
lunch period. 

3. 3 hours for maintenance/custodial workers to include a duty-free paid 
half hour meal period. 

4. 3.5 hours for bus drivers, bus aides, mechanics and bus 
driver/cafeteria aide, and includes a duty-free 30 minute unpaii 
lunch period. 

i. 3 hours for teacher/schcoi/bus/cafeteria aices/EMT. 

The work week will be. defined as follows: 

."r::::caiea stair, assistant to media stem a— «st and, 
teacher/school/cafeteria aides - five (5) consecutive work days 
comprised of thirty-two and one half (32.5) hours, 

1. Secretaries - five (5) consecutive work days comprised of 
thirty-five (35) hours 

2, Maintenance/custodial. - five (5) consecutive work days comprised 
of forty (40) hours 

4. Bus drivers/bus aides, mechanics, bus driver/cafeteria aide - five (5) 
consecutive work days comprised of forty ,40) hours, 

5. Teacher/school/bus/car etena aides/EMT - five (5) consecutive work 
days comprised of forty (40 hours. 






There will be extra compensation for extra duties for certificated staff, 
assistant to media specialist and teacher/school/cafeteria aides beyond 
the 6.5 hour day and a job description will be in place prior to 
negotiating stipends for such extra duties and the assumption of those 
duties. 

Overtime will be calculated at the end of the employee's regular work 
week in the following manner: 

1- Secretaries - after thirty-five (35) hours 

2. Bus drivers/aides, mechanics? bus drivers/cafeteria aides - after 
forty (40) hours 

3. Maintenance/custodial personnel - after forty (40) hours. 

4. Teacher/school/bus/cafeteria aides/EMT - after forty (40) hours. 
Overtime is to be paid in dollars unless, by mutual agreement, 
compensatory time is used. 

employees will be required to attend staff meetings as designated by 
building principals or appropriate supervisors. A written agenda will 
be posted prior to all meetings and notification given to staff members 
who need to be in attendance. 

All secretaries are entitled to two (2) ten minute breaks each day; one 
in the morning and one in the afternoon at a time convenient to work 
routine, as approved by their immediate supervisor. 

Secretaries* summer work hours shall be 6.5 consecutive hours per day 
inclusive of a half-hour lunch, shall begin the first Monday after schoo 
:icses for the year ana shall continue until the last Tridav before cone 
opens in the fall* 

Overtime assignment/distribution shall be based upon seniority in job 
classification or specific skill required. An employee who accepts or 
declines an overtime assignment shall have his/her name placed at the 


:t tom 


of the overtime 


ARTICLE X 


fi^HaziQajBOCEDHBEa 


3^neral Provisions 

1. Written evaluation policies, job descriptions and performance 
objectives, where applicable, adopted by the Special Services Board 
of Education will be distributed to all staff members prior to the 
opening of school in September. 

2. Following the distribution of the written evaluation policies, 

job descriptions and performance objectives, where applicable, the 
Superintendent of Schools shall review the aforementioned orally 
with the staff members, prior to the opening of school in 
September. 

3. Persons authorized to supervise staff memoers in the Special 
Services School District will be listed and designated by the 
Superintendent of Schools. Copies of this will be distributed 
to all staff members annually. 

All monitoring or observation of the work performance of an 
employee shall be conducted openly and with the full knowledge cf 
the employee. The use cf public address, audio systems, and 
similar devices shall be with full knowledge of the employee cefcre 
such use. 

i. The observations, evaluations, and conferences will serve :: 
identify strengths and deficiencies with a view to providing 
assistance ana improving the employee's competence. 

3. The signed evaluation will also serve a basis for 
recommendations regarding reemployment. 

An employee shall be given a copy of any evaluation report 
prepared by the evaluator and shall have a conference with that 
evaluator within ten (10) days after such evaluation. 
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An employee's disclaimer of evaluation must be made in writing, 
within 10 days of the conference, copies of which will be attached 
to each party 1 s copy, and submitted to the Board of Education at 
the next Board meeting. 

9. No evaluation report shall be submitted to the central office, 

placed in the employee's file or otherwise acted upon without the 
employee having prior knowledge of the contents of the report. An 
attached form shall be available for employee response. No 
employee shall be required to sign a blank or incomplete form. 

1* All nontenurea teachers shall be evaluated not less than three 
times each school year by appropriately certified members of the 
District administration. These will be evenly spaced throughout the 
year. 

2. All tenured teachers shall be evaluated not less than one time 
a school year by appropriately certified members of the District 
administration. 

2. Observations shall be made by acprcoriateiy certified members 
of the District administration. 

~ . Observations shall cover at least one class period in the 

Alternative School and Middle School at least one complete subject 
lesson in Ocean Academy. 

iersonnel Files 

An employee shall have the right, upon request, oo review the 
contents of his/her personnel file. The employee must give 
reasonable notice, and no more than three (3) employees in any one 
(1) day shall avail themselves cf the ricrht granted herein. Under 
no condition shall any materials be removed by the employee from 
his/her personnel file. An employee shall be permitted to have 
reproduced all materials in his/her personnel file. 

1. The Board snail not establish any separate personnel file 
which is not available for the em.cicyee's inspect!rr.. 
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The Board agrees to protect the confidentiality of personal 
references, credentials, and other similar documents. 

4. With the exception of a continuing grievance or other such 
matter, final evaluation of an employee upon termination of his/her 
employment shall be concluded prior to severance, and no documents 
and/or other material shall be placed in the personnel file of such 
employee after severance or otherwise than in accordance with the 
procedure set forth in this Article. 

5. No material derogatory to an employee's conduct, service, 
character or personality shall be placed in his/her personnel file 
unless the employee has had an opportunity to review such material 
by affixing his/her signature to the copy to be filed with the 
express understanding that such signature in no way indicates 
agreement with the contents thereof. The employee shall also have 
the right to submit a written answer to such material and that 
answer shall be reviewed by the Evaluator and attached to the 
file copy. 
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ARTICLE XI 


HEALTH SENETITS 

Jarsev-State Health Benefits Program 

1. Blue Cross (Hospital Costs) and Blue Shield (Medical-Surgical) Plan 
of N.J. with "Extended Basic Outpatient Benefits** and "Extended Basic 
Benefits known as Rider ’ J* are underwritten by the Board of 
Education. 

2. Major Medical Insurance - Supplements to the Basic Plan of Blue 
Cross and Blue Shield to provide a greater measure of health 
protection is underwritten by the Prudential Insurance Company of 
America with premiums paid by the Board of Education. 

\ T ew Jersey Dental Service Plan 

The Board shall continue to provide the New Jersey Dental Plan III-A for 
the employee and dependents, designated as: one party, two party or 
three party. The Board agrees to pay for the total yearly premiums for 
the aforementioned plans. 

1. All present and future employees will become eligible for denral 
benefits cn the first day of the month following two full months of 
continuous full-time employment with a minimum cf 20 hours per week. 

2. Orthodontic benefits snail be creviced under me "Ortho I Rider/Third 
Party Coverage". 

- c- r~ ~ r' 

A prescription plan with the Hospital Plan cf Mew Jersey (New Jersey 
Blue Cross) will continue to be m effect for the life of this contract 
with the following provisions; 

1. Beginning July 1, 1994 there will be a $3. CO co-pay for brand name 
frogs and a S1.C0 co-pay for generic drugs. Pooh plans include 
contraceptives. 

2 . The single employee, family cr parent and child plan will be in 
effect 
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Washington National Disability Insurance 

The Board shall provide a premium payment to each eligible 
employee in the amount of S2Q0 for 1993-94, 5225 for 1994-95 and 5225 for 
1995-96. Any additional premium costs shall be borne by the employee and 
shall be deducted in equal bi-weekly payroll deductions. Premium 
payments for new hires will be prorated according to effective 
enrollment date. 

The Board of Education at its option may change carriers providing health 
insurance, providing there has been 90 day notification to the Staff 
Association prior to a change in carrier or method of administration. 

This notification will include specifications of benefit levels which 
shall be equal to or better than those prior to any change. 
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ARTICLE XII 


TEMPORARY LEAVES 


It is recognized that while the following leaves are available when 
necessary, the typical employee will not expect to take every possible leave 
day. 

Employees shall be entitled to the following accumulative and 
non-accunulative leaves of absence with full pay each school year: 

A. Sick leave 

1. Accumulative 

All employees shall be entitled to ten (10) sick leave days each 
school year, as cf the first official cay of the school year, whether 
or not they report for duty on that day. All twelve (12) month 
contracts entitle an employee to twelve (12) sick leave days. Ten 
month employees who are employed for the Summer Session will receive 
sick leave days ir. accordance with Article veil, C-7> Unused sick 
-save cays shall ce a ecu:cuiarea from year t: year with no maximum 

2. Notification of Accumulation 

Annually, employees shall be given a written accounting cf 
accumulated sick leave days by category. This information will be 
induced with the first paycheck in September. 
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3. Accumulated Sick Leave 

All employees shall be reimbursed for unused sick leave upon 
retirement, leaving the district, or death, after 15 years service to 
the district on the following basis: 

a. 1993/94 - §40 per day with a $5,000 cap 

b. 1994/95 - $45 per day with a $5,000 cap 

c. 1995/96 - $45 per day with a $5,000 cap 

B. Personal Leave Days 1 

£ach employee shall receive up to three (3) days for 10 month employees, 
and up to four (4> days for 12 month employees. Summer employees 
shall receive personal leave in accordance with Article VIII, section 
C-7, Personal leave shall be for the purpose of meeting a need 
which cannot otherwise be met outside the regular school day. Personal 
days shall not be used to extend holidays or vacations, but shall be 
used for business, legal,household or family matters, or observance of 
religious days. Notwithstanding anything hereinabove set forth, unused 
personal days remaining at the conclusion of the school year shall be 
converted to sick days, which shall be accumulated in a special sick 
leave bank for each employee. Said days may be utilized by employees 
after said employee has utilized ordinary sick leave for a minimum of 
sen (10) consecutive days. An employee must have worked one 1) full 
'ear in the district ceftre ceincr el icicle ts use the special sick leave 
s ank, 

1. legal Proceed^ 

Time necessary for appearances in any legal proceeding connected with the 
employee's employment :r with the school system or in any ether legal 
proceeding if the employee is required by law to attend. 
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Funeral Leave 

r Jp to five (5) days at any one time in the event of death of an employee's 
spouse, child, parent, brother, sister, in-laws, or a member of an 
employee's immediate household* Employees shall be granted up to two (2) 
days in the event of a death of any employee^ relative outside the 
immediate family defined above* An employee may request, via the 
Superintendent (or designee), one day of leave for the death of a close 
friend, but said request is subject to denial in accordance with the needs 
of the school system* 

Critical Leave 

Up to five (5) days at any one time in the event of critical illness of an 
employee's spouse, child, parent, brother, sister, in-laws, or a member of 
an employee's immediate household. 

Association Leave 

Up to two (2) days per year for official representatives of the 
Association to attend conferences, workshops, or conventions provided the 
Association pay the Board the salaries of substitutes needed to cover 
absence of said representatives. No more than two representatives at any 
one time shall be cranted leave. 


At no time shall building principais/directcrs approve temporary leaves 
if absence for more than two (2) staff persons on any one aav, or have 
different staff members cn temporary leaves of absence more than 
three (2) days in succession. The above refers to two staff persons per 
each school/department -- Preschool, Ocean Academy, Middle School, 
Alternative School, 


: connote (1): The Personal Day/Temporary leave Form is attached as 
Appendix 2 for informational purposes only. 
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ARTICLE XIII 


EXTENDED LEAVES OF ABSENCE 1 
A. Me dical Disability Leave 

Due to a medical disability which is substantiated by a certificate from 
a medical doctor, an employee shall be granted an extended leave of 
absence without pay; however, the Board shall have the right to have the 
employee examined by a physician of the Board’s choosing, at the Board's 
expense, to ascertain whether the employee is medically disabled. 
Following any difference of medical opinion between the Board’s 
physician and the employee's physician, the Board may request expert 
consultation in which case a medical society shall appoint an impartial 
third physician who shall examine the employee and whose medical opinion 
shall be conclusive and binding on the issue of medical capacity to 
continue in his cr her job, which opinion shall also be nongrievable. 

The expense of any examination by an impartial third physician under 
this paragraph shall be shared equally by the employee and the Board. 
During the period of the employee’s personal medical disability, 
accumulated sick leave benefits shall be paid until such benefits are 
exhausted or the personal medical disability has terminated. 

I'pcn exhaustion cf all paid sick leave, medical benefits, as defined in 
Article XI herein shall be terminated. However, the employee may elect 
to retain sale benefits by reimbursing the Boara of Education on a 
monthly basis provided such reimbursement is allowable under the Master 
Policy. Employee reimbursement shall commence on the first cay cf the 
month following the exhaustion cf said paid sick leave benefits, to a 
maximum of one year, so as to continue croup rate premiums. If the 
employee does not elect to retain said benefits, those medical benefits 
shall expire according to the master policy(s) then in effect. 

1. The Boarc retains the right to place an employee on medical 
disability leave for any one of the following reasons: 

(a) Whenever the employee's physical condition adversely 
affects his cr her ability to continue to function 
effectively m his cr her 30 b, 
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(b) The physical condition or capacity is such that the 
employee's health would be impaired if permitted to 
continue in his or her job, and if: 

(1) the employee fails to produce a certificate 
from a medical doctor stating that he or she 
is medically able to continue in his or her 
job, or 

(2) the Board of Education's physician certifies 
that said employee cannot continue in his or 
her job, 

(3) following any difference of medical opinion 
between the Board physician and the employee's 
physician, the Board requests expert consultation 
in which case a medical society shall appoint an 
impartial third physician who shall examine the 
employee and whose medical opinion shall be 
conclusive and binding cn the issue of medical 
capacity to continue in his or her job, which 
opinion shall be non—grievable. The expense of 
any examination by an impartial third physician 
under this paragraph shall be sharea equally 


by the employee and the Scare. 

When the seeking of an extended leave cf absence for medical 
disability can be anticipated, ar. erolevee sc.a_l file a written. 


request for such leave with the Superintendent within thirty 
(30) days from the time the employee knew cf the necessity of 
taking the medical leave. Said request shall indicate the 
anticipated date on which said leave is to commence and the 
anticipated dace cn which the said leave is tc terminate (if 
able to ascertain with reason). Written request shall indicate 
the anticipated plans of the employee upon termination of the 
medical disability leave as tc his cr her returning tc work, 
resigning, retiring, cr applying for another type cf leave. 
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3. The board need not grant nor extend the leave of absence of any 
employee beyond the end of the contract school year which the 
leave is obtained. An employee returning from a medical 
disability leave shall be entitled to all benefits to which 
said employee was entitled at the time leave commenced. 

4. The date of requested return from medical disability leave may 
be adjusted by the Board to commence in January or September or 
any other natural break in time which the Board deems in 
keeping with the educational needs of the school. 

5. An employee may make application to the Board for a child 
rearing leave of absence for a period of up to one year. Said 
application shall be made to the Superintendent at least ninety 
calendar days prior to the commencement of the child rearing 
leave. The date of requested return may be adjusted by the 
Board to commence in January or September cr any other natural 
break time which the Board deems in keeping with the 
educational needs of the system, and may preclude the one year 
time period cited above. 

Said child rearing leave shall be without pay. The Board of 
Education Secretary shall, upon request, provide the employee 
with the necessary information in order that the employee can 
take over the payments of insurance premiums and notify the 
proper persons and agencies of said leave, 

ram 11 y Sick leave 

A leave of absence of up to one (!) year without pay may, at the 
Board's discretion, be granted for the purpose of caring for a sick 
member cf the employee's immediate family. Additional leaves may be 
granted at the discretion of the Board. 

S^hhatical T.eaves 

1. A sabbatical leave may be granted to a certificated employee cr 

teacher/school aide by the Bcara of Education for study, cr for othe 
reasons of value to the school system. For purposes cf this section 
the term. "certifed* 1 is as defined in Title ISA. 
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2 . Sabbatical leave may be granted subject to the following 
conditions: 

a. Applications for sabbaticals shall be submitted by the 
applicants and acted upon by the Board of 
Education. 

b. Requests for sabbaticals shall be submitted in writing 

to the Superintendent no later than January 31; and acted 
upon no later than March 15. 

c. Applicants must be in the sixth consecutive year of service 
under contract to the Board of Education in order to apply and 
must apply within the time frame specified in letter b above. 

d. The applicant receiving a sabbatical will agree in writing 
to return to the service of the district for a period of 
two (2) years following the completion of the sabbatical 
and will execute a promissory note to return all money if 
the applicant does not return to the district for the two 
year time period specified above. 

e. An employee on sabbatical shall receive the following 
benefits: 

1) Medical Benefits to be included: 

(a) Blue Cross/Blue Shield, Rider "J", 

Major Medical Insurance 
to) Bentai Program 
vw) Prsscnmcr. 

(d) Washington National 

2) One (1) year's advancement on the negotiated salary 
guide upon return from sabbatical leave 

3) Addition of one (1) year upon return for the purpose cf 
seniority and longevity 

In addition to the benefits listed above, an employee on 
sabbatical for one (1) year shall receive fifty (50) percent cf 
toe entitled salary rate; sr shall receive one hundred (100) 
percent of the entitled salary rate for cne-half year 
sabbatical.. 
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f. No more than two (2) sabbatical leaves may be granted per 
year. 

g. The main purpose of a sabbatical leave is to encourage the 
professional growth of a staff member. 

h. Decisions to grant sabbatical leaves will be made by the 
Board of Education based upon each staff member's years of 
experience in the district, the staff member's goal{s) and 
objective(s) for using a sabbatical leave, and the 
contribution that the staff member can make to the 
district upon return from the sabbatical leave. 

Nothing herein contained shall be construed to require the Board to 
grant tenure to any non-tenured employee who would not have been 
grantee tenure in the absence of this provision or to offer a new 
contract for a new school year to any non-tenured employee who 
would not have been offered such a contract in the absence of this 
provision. 

leaves granted under this article shall count toward increment 
credit provided an employee has worked at least one-half (1/2) 
his/her contracted work year including orientation, professional 
ane NJEA convention days during that work year. 

tear -.eaves of ansen.ee without nay may be granted by the Scare at 
its sole discretion. 


he extended leave of Absence Fern is 
cr informational curooses only 


attached as .-.t 


29 


ARTICLE XIV 


PROFESSIONAL -MEETINGS, WORK SHOPS/CONFERENCES 1 

Board Initiated 

1. From time to time during the school year staff members may be asked 
by the Board or any agent thereof, to attend an educational 
workshop, meeting or conference that will be beneficial to the staff 
members and the school district- 

2. The Board of Education will reimburse the staff members for all 
documented expenses decided upon by both parties prior to 
attendance, 

3. If college credits are given at the workshop, conference, cr 
professional meeting, such credits may be utilized for horizontal 
placement on the salary guide, provided, however, such credits are 
recognized by The New Jersey State Board of Education. 

1. it to three (2) professional days shall he granted to each employee 
for the purpose of professional/technical improvement that may 
involve visiting other schools cr attending meetings, workshops, 

:r conferences cf an educational/technical nature with prior 
approval cf the employee's principal/direzccr/ceordinatcr, the 
Bupermtendent, and the Board of Education. These days may be usea 
tzwaras an employee's annual professional improvement obligation, i 
applicable. 
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2, Employees who wish to attend professional/technical meetings, 

workshops, or conferences designed towards professional/technical 
improvement or the imparting of professional/technical knowledge to 
those in attendance shall follow the steps listed below* 

a- Complete the request form for Professional /Technical 

Improvement Experience found in the office of the employee's 
immediate supervisor or principal. 

b. Return the form to the immediate supervisor or principal in order 
to secure permission to attend. Permission shall be granted, 
pending Board approval, if the dates to attend a 
professional/technical meeting do not interfere with any school 
activities * 


c. The request form shall then be forwarded to the Superintendent of 
Schools no later than five (5) working days prior to the next 
regularly scheduled Board meeting in order to be placed on the 
agenda for approval by the Board of Education. Timelines may be 
waived at the discretion of the Superintendent on a case by case 
basis. 

d. The staff member planning to actena a professional/technical, 
meeting, wcrxshcp or conference should n.s,<e arrangements to cay a 
expenses in advance. 

e. Following approval by the Board of Education, and following 
attendance at the professional/technical meeting, workshop or 
conference, a voucher snail be submitted immediately upon 
returning from the said professional; technical meeting, workshop 
or conference with all receipts of expenses attached. The 
voucher sha^l be submitted in accordance with the Beard of 
Education timetable for approval by the first Tuesday cf every 
month. 
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f* The Board of Education shall reimburse a staff member 50% for all 


costs incurred, to attend a professional/technical meeting, 
workshop or conference. 

g* If college credits are given at workshops, conferences or 

professional/technical meetings, such credits may be utilized for 
horizontal advancement on the salary guide, providing, however, 
such credits are recognized by the New Jersey State Board of 
Education. 

h, To receive credit for horizontal advancement, the employee may 
only attend a workshop, conference or professional/technical 
meeting in his/her assigned field of employment or a related 
field, and the workshop, conference or professional/technical 
meeting must be approved by the Superintendent before the meeting 
is attended by the employee , At the close of the workshop, 
conference or professional/technical meeting, proof of the credit 
earned must be submitted to the Superintendent. 

i. Prior approval by the Board of Education is required before any 
staff member attends a professional/technical meeting, workshop or 
conference. Immediate supervisors, principals and tbs 
Superintendent are net authorized to approve reimbursement. 


ote (1) : The request firm is attached as Appendix ^ for informational 
purposes only. 
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ARTICLE XV 


miCATICMAL IMPROVEMENT 


Tuition Reimbursement 

1, The Board will reimburse each 10 or 12 month contracted employee for 
tuition only up to the maximum charged for tuition as set by Rowan 
College and not to exceed six credits for any school year*. Tuition 
reimbursement shall be available for all employees of the bargaining 
unit. A year includes the time between July 1 and June 30, When the 
employee submits the bill after the course or courses have been 
successfully completed, the employee must be under contract and have 
full intention to continue in the Special Services School District. 

2, The course or courses must be in the field of the employee's 
assignment or a related field and must be approved by the 
Superintendent on the appropriate form before the course is taken by 
the employee. At the close of the course, proof of the credit 
earned must be submitted to the Superintendent * 

3, yew Jersey State Department of Education criteria on credits given 
for to liege courses shall be used to determine horizontal advancement 
on the salary mu ices ar.c reimbursement for cci-ege credits when staff 
members take courses under the provisions of this Article. 

This action is intended to be an encouragement to employees to improve in 
their field or to meet the requirement for proper certification but it is 
not to re construed that the Beard of Education sponsors the courses 
taken* This matter is entirely an employee responsibility, 






ARTICLE XVI 


TEACHER EMPLOYMENT 


a. Salifications 

It shall be the policy of the Board of Education to employ on the 
instructional staff, only those persons who hold at least a Bachelor's 
Degree with an academic major in an appropriate subject /field and an 
acceptable State Teacher's Certificate, Persons appointed to the 
administrative and supervisory staff shall hold a least a Master J s Degree 
with majors in the appropriate fields, 

3. Certification 

1« All instructional personnel shall have teaching certificates, duly 
recorded with the Superintendent of Schools, that legally qualify 
them for the work to which they are assigned, 

2 . All instructional personnel must have a Bachelor's Degree 

secured in an institution of higher education approved for teac.oer 
training by the State certification authority, or ail instructional 
personnel who go not have degrees shall carry on a reasonable program 
of study toward the attainment of valid undergraduate degrees. 

2. All instructional personnel are expected co keep themselves informed 
of essential instructional improvement through professional study, 
group discussions, school visitations and travel. (Refer to Article 
XIV ana XV.) 
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Each teacher shall be placed on the appropriate step of the salary 
schedule in accordance with paragraph (1) below: 

1- Credit up to the fifth (5th) step of any salary level on the Salary 
Schedule shall be given, and beginning July 1, 1988, credit up to the 
eighth step may be given for previous outside teaching experience in 
a duly accredited school upon initial employment. Additional credit 
may not exceed four (4) years for military experience or alternative 
civilian service required by the Selective Service System, Credit 
may not exceed two (2) years for Peace Corps., VISTA or National 
Teacher Corps. Credit for work and tine spent on a Fulbright 
Scholarship shall be given upon initial employment* 

Teachers shall be notified in writing, cf their contracts and salary 
status for the ensuing year no later than April 30. 

Contracts given to teachers in each of their first three years shall be 
known as probationary contracts* Either party may terminate the 
contract upon sixty (60) days' written notice. 

Teachers under contract with the Board, but without permanent 
certificates, may be given contracts on a yearly basis until they meet 
the requirements for a tenure contract. 

Dismissal procedures of teachers under tenure shall be that 
prescribed by the State. 

The use cf (a) classroom aide(s), ether than as ia) supervised 
assistant is) , shall* net be accepted as u. viable substitute is) ter 
certified teacher(s) m instructional situation is) unless said aide isj 
hold(s) (a) Cape Kay County Substitute Certificate(s). 
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ARTICLE XVII 

vacariOHS 


Except as cited in Article VIII, B~l,b and B~l,c, vacations shall 
be granted to 12 month employees only and shall be based upon the 
following: 

1# After the first full year of contractual employment, July 1st 
through June 30th, five (5) working days, 
a,Vacation days for new hires beginning work after the start 
of the contractual year shall be prorated: 

Beginning of 1st month (or a major fraction of - 51%) to the end 
of 2nd month worked * 0 day 

Beginning of 3rd month to end of 4th month worked = 1 cay total 
= 1 day 

Beginning od 5th month to end of 6 th month worked = 1 day total 
= 2 days 

Beginning of 7th month to end 8th of month worked = 1 day total 
=* 3 days 

Beginning of 9th month to end 10th of month worked “ 1 'day total 
4 days 

Beginning of 11th month to end of 12th month worked * 1 day total 
- 5 days 

1 . From the completion cf the second year of continuous 
employment to the completion cf the fourth year, ten 
working days, 

3. From the completion of the fifth (5th) year cf continuous 
employment to the completion of the ninth (9th) year, 
fifteen (15) working days, 

4. From the completion of the tenth (12th) year of continuous 
employment ana every year thereafter, twenty (20) worxmr cays, 

5. All vacation time is to be taken in agreement with the 
employee's imneaiate supervisor and the Superintendent cf 
Schools. 

6. In the event that two or more employees request the same 
vacation time, ana all ether factors are equal pursuant tc 
section 3 aoove, seniority snail prevail. 
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1 * Where applicable, the last week of vacation for those 

secretaries entitled to receive three or four weeks vacation 
may be taken during the winter session when school is in 
progress with prior approval from their immediate supervisor 
and authorization from the Superintendent of Schools and Board 
of Education. This week of vacation may not be taken at a time 
when grant proposals, state reports or monitoring by state 
officials will be in effect. 


ARTICLE XVIII 


MISCELLANEOUS PROVISIONS 


Che Board reserves to itself sole jurisdiction and authority over 
matters of policy and retains the right, subject only to the 
limitations imposed by the language of this Agreement, in accordance 
with applicable laws and regulations 

(1) to direct employees of the school district, 

(2) to hire, rehire, promote, transfer, assign, or retain 
employees in positions in the school district, and for just 
cause to suspend, demote, discharge or take any other 
disciplinary action against employees, 

(3) to maintain efficiency of school district operations entrusted 
to them, 

(4) take whatever actions that may ce necessary to accomplish the 
mission of school district in situations of emergency. 

It is understood fcv all parties, that under the courts of hew Jersey 
one the State Commissioner cf Education, the Boars of Education _s 
forbidden tt waive any rights or powers grantee it cy law. 

Employees snail not be required to drive students to activities 
Lmoh take place away from the school cuilding. An employee may do 
so voluntarily, however, with the advance approval cf his/her 
principal or immediate supervisor. He''she shall be compensated at 
the established rate of reimbursement per mile for the use cf 
his/her automobile if prior approval is granted by the 
administration under tne following conditions: 
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1- Any staff member may transport a handicapped pupil in a 
private vehicle on a temporary basis providing the County 
Superintendent knows of the situation and the temporary 
transportation is mentioned in the student's I.E.P. The Bill 
A687 authorizes temporary transportation without the vehicle 
being equipped as a small school bus. 

2. A staff member transporting a pupil on a temporary basis must 
first secure permission from the Superintendent of Schools to 
do so. All persons transporting students must have adequate 
liability insurance. In the event of an accident a staff 
member's own insurance policy constitutes primary coverage and 
the Special Services School District's insurance provides 
liability insurance against bodily injury and property damage 
only. There is no coverage for the staff member's vehicle. 

Aides Acting as Substitute Teachers 

Any aide or assistant media specialist who holds a Cape May County 
substitute teacher's certificate and is called upon to substitute 
for a professional staff member shall be reimbursed, in addition to 
his/her per diem rate, S30 for the 1993-94 school year, 335 for 
che 1994-95 school year and $35 for the 1?95~*96 school year. 

if any provision of this Agreement or ar.v auoiicatior. of this 
Agreement to any employee or grout of employees is held to be 
contrary to law, then such provision cr application shall cot be 
deemed valid and subsisting, except to the extent permitted by law, 
but all other provisions or applications shall continue m full 
force ana effect. 


Any individual contract between the Boarc and an individual 
employee, heretofore or hereafter executed, shall be subject to ana 
consistent with the terms and conditions cf this Agreement. If an 
individual contract contains any language inconsistent with tnis 
Agreement, this Agreement, during its duration, shall be 
ccntrcilir.a. 
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G. Copies of this Agreement shall be presented by the Superintendent to 
all employees now employed or hereafter employed by the Board. The 
cost of printing and distributing copies of this agreement will be 
shared equally by the Board of Education and the Staff Association. 

H. The Board agrees to deduct from the salary of each employee who 
joins, dues for the Special Services School Staff Association, the 
Cape May County Education Association, the New Jersey Education 
Association, and the National Education Association* Said monies 
shall be transmitted as directed by the employee. 

I. Mileage Reimbursement 

The Board of Education will reimburse staff members for using their 
automobiles while conducting school business at the rate 
established currently by the IRS. Tolls will also be reimbursed 
when a receipt is submitted. Prior approval from the administration 
is necessary for authorization to use private vehicles for school 
business. 

J. Licenses 

Costs for maintaining state licensure or ether fees shall be borne 
by the. Board as listed: 


_. Bison sea* license lees fsr those designated by toe 
Superintendent 

2. Fees for fingerprinting and bus driver renewal 

3. Certifloation fees for life saving 

4. Fees for training in cardiopulmonary rasusitation (CPR) and 
first aid as designated by the Superintendent 
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Transportation personnel, where applicable, shall be provided with: 

1. buses with seat belts scaled to fit students being transported 

2. appropriate waiting facilities 
3* lavatory facilities 

4. a person or persons to contact in case of emergencies during 
the working day 

5. first-aid instructions and CPR instructions 

6. ongoing and timely instruction by appropriately qualified 
personnel for handling students with special needs 

The Board and Administration agree there shall be no 
discrimination, and that all practices, procedures, and policies of 
the school system shall clearly exemplify that there is no 
discrimination in the hiring, training, assignment, promotion, 
transfer, or discipline of employees or in the application or 
administration of the school on the basis cf 

race, creed, color, religion, national origin, sex, domicile, or 
marital status* 

Bus drivers may be awarded bus routes basea on seniority* 


"cotT.cte (1 ) ; 


The Request 
Appendix ? 


Approved Mileage r cm is attacnec as 
informational purposes only 
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ARTICLE XIX 


ZXTRA ?AY FOR EXTRA DUTIES 


19Sarg4 

A. 3us Mechanic $23.10/hour 

B. Special Olympics 

Coordinator SI,890 

C. Special Olympics 

As sc. Coordinator $ 94 5 

I . Attendance Officer $2, 940 

Z. li-trict Computer 

Coordinator $3,990 

?. District Publications 

Coordinator $1,735 

3. Scr.ocl Newsletter SI, 360 


Printer 



;-tness Center SIC/hour 



1995-96 

$24.25/hour 

$25.46/hou: 

$1,984 

$2,083 

5 992 

$1,041 

33,097 

S3,241 

$4,139 

$4,398 

SI,874 

$1,967 

O ^ y —- c e 

$1,339 


hourly per cten rate- 

of Champions volunteers will re 
tor etcroval 'ov the Suoennter.ee 

512 k f:, hour sii 55/hr 


Attars cant 
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ARTICLE XX 


FULLY BARGAINED PROVISIONS 


This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties cn all bargainaJole issues 
which were or could have been the subject of negotiations. During the 
term of this Agreement, neither party will he required to negotiate with 
respect to any such matter, whether or not covered by this Agreement, 
and whether or not within the knowledge or contemplation of either or 
both of the parties at the time they negotiated or signed this 
Agreement. 




ARTICLE XXI 


DURATION 


The Articles set forth in this Agreement have been approved by 
the Special Services School District Board of Education and ratified 
by the Staff Association of the Special Services School District. The 
signatures affixed confirm this agreement for the school years 
beginning July 1, 1993 and continuing through June 30, 1996. 


DATE: 


Dororhy Byrne-Bowen 

President 

Staff Association 


Thomas C. Whittingon 
President. 

Special Services Bd. of Ed. 


Member 

Staff Association 


G. Loy ^hlers 
Superintendent of Schools 


44 








APPENDIX B 


CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Altematlve High School 

GRIEVANCE FORM 

Grievance No. _ 

(Attach ail documents) 

Grievant's Name_ 

Work Location _ 

Appropriately certified administrative person __ 

Date of occurence of alleged violation(s).___ 

STEP I - Date of verbal discussion _____ 

(within IS working days of alledged violation(s) 

Discription of violation(s) ____ 

Remedy/Remedies sought___ 

I am not satisfied with the outcome of STEP I and wish to proceed to STEP II 

Grievant's signature__Date _ 

(within 5 working days of verbal discussion) 

STEP II - Date received_Date answered_(within 7 working days) 

Disposition: Denied _ Granted_ 

Reason(s) _ 

(Appropriately certified administrative persons signature) 

I am not satisfied with the outcome of STEP II and wish to proceed to STEP III 

Grievant's signature__ Date_ 

(within 5 working days of date received) 

hTEP III • Date received_Date answered__ within 5 working dayst 

Disposition: Denied _ Granted _ 

Reason_ 

I am not satisfied with the outcome of STEP III and wish to proceed to STEP IV 

Grievant's signature __Date _ 

(within 5 working days of cate received) 


STEP IV - Date received ___ 

Date answered_ 

Disposition: Denied 

Reason _ 

S ignaturc/Grievancc Committee 


Board hearing date__ 

(within 35 calendar days) 
_ (within 10 working days of hearing) 

_ Granted_ 


Chairperson 


Date 

Date 


The Grievant is not satisfied with the outcome of STEP IV and the Association wishes to 
proccea to arbitration (within 10 working cays) 

Signature/Assoc. President or Designee _ Date _ 




















































CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 


Appendix 


REQUEST FOR TEMPORARY LEAVER 
(Musi be oo principal's desk 3 days prior to requested date) 


Staff Member's Name 


Date Requested for Personal Day_ _ 

** Reason for Personal Day -- check appropriate box/written explanation 

( ) Business or Legal____ 

( ) Religious ___ 

( ) Household or Family__ 

Other Leaves: 

( ) Critical Illness in Family/Household __ 

( ) Death within Family/Household_ 

( ) Death of a Relative_ 

( ) Death of a Close Friend___ 

( ) Legal Proceedings___ 

( ) Association Leave______ 

’* It is each staff member's responsibility to submit explanation or documentation for the 
reasons to take a personal day 


Staff Member s Signature 


Date 


I approve the above request and verify that there will not be more than 2 staff members 
absent from the building on the above date for personal or professional reasons. 


Principai's/Dircctor s Signature 


Date 


Send directly to the main office for approval and recording. 


Superintendent s Signature 


Substitute for the day 


NO TEMPORARY LEAVE WILL BE APPROVED IMMEDIATELY BEFORE 

OR IMMEDIATELY AFTER A HOLIDAY SESSION 


>Vhite-Board of Educanon 


Canary-Principal's Copy 


Pink-Staff Member s Codv 


























cape may county schools for special services 


APPENDELP 

EXTENDED LEAVE OF ABSENCE FORM 

(Form must be in Superintendent's Office two (2) weeks prior to Board of Education 
Meeting) 

Staff Member's Name: ___ 

Address:_ 

Telephone: __ 

Reason for Extended Leave of Absence: 


Dates of Extended Leave Request: 
From_ 


Day 


Month 


Date 


Year 


To 


Day Month Date Year 

Number of sick days being used _ Number of bank days being used 

Number of days without pay _ 


Conditions of Extended Leave (.if any): 


Staff Member's Signature 


Superintendent s Signature 


Date 


Date 






















CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/Middle School/Altemative School 

REQUEST FOR STAFF INITIATED 
PROFESSIONAL MEETINGS. WORKSHOPS. CONFERENCES 

Name __ Date __ 

Title 


- APPEND I 


Building ____ 

I. Description of Experience Request: (Attach descriptive material 

including title of workshop, place, dates) 


II. Cost/Release Time Required: (Include travel cost and registration) 

III. Rationale for Request: 

IV. Professional Improvement Objectives: 

1 . __ _____ 


3 . ____ 

4 . ' 

V. Plan to Share Experience with Other Staff Members 


This form shall be forwarded to the Superintendent of Schools no later than five 
working days prior to the next regularly scheduled Board meeting. 

Staff Member Signature __ 

Approved _ Date __ Approved _ Date_ 

Disapproved_ Disapproved _ 

Reason _.___ Reason _ 

Principal/Director/Coordinator: Superintendent or Designee 





































Appendix > 


CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/Middle School/Alternative School 


REQUEST FOR APPROVED MILEAGE 


Staff Member's Name _ 

School Program 

This form is to be filled out by a staff member and approved by an appropriate 
administrator prior to incurring mileage. 


1 DATE 

FROM 

TO 

SCHOOL BUSINESS 

AUTHORIZED 

MILES 


















































This iorm. attached to a Request for Purchase form, must be submitted to the busine? 
office at the end ot each month tor reimbursement approval by the Board of Educatio 

Signature_Date _ Total Miles_ 









































CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


CERTIFICATED STAFF 

SCHEDULE A-1 

1993-94 


STEP 

BA 

BA±.3Q 

MA 

MA+30 

DQC 

1 

$28,233 

$29,183 

$30,258 

$31,333 

$32,408 

2 

S29.093 

$30,043 

S31,118 

$32,193 

$33,268 

3 

$30,197 

$31,147 

S3 2,222 

S33.297 

$34,372 

4 

S31,224 

S32.174 

S33.249 

$34,324 

S35.399 

5 

S32,302 

$33,252 

S34.327 

$35,402 

$36,477 

6 

S33,380 

S34.330 

S35.405 

$36,480 

S37,555 

7 

S34.408 

$35,358 

S36.433 

$37,508 

S38.583 

8 

S35.435 

S36.385 

S37.460 

S38.535 

539,610 

9 

S36.487 

S37,437 

S38.512 

S39.587 

540,662 

LO 

S37.720 

S38.670 

S39.745 

S40.S20 

S41.895 

11 

S40.200 

S41.150 

S42.225 

S43.300 

S44.375 


Longevity: SI,600 after completion of 14 years: an additional S300 (total of 

SI,900) after completion of 18 years 






CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


CERTIFICATED STAFF 

SCHEDULE A-2 

1994-95 


SIEE 

BA 

BAt3Q 

HA 

MA±1Q 

DOC 

1 

$29,102 

$30,077 

$31,177 

$32,277 

$33,377 

2 

S29.988 

$30,963 

$32,063 

$33,163 

$34,263 

3 

S31.126 

$32,101 

S33.201 

$34,301 

$35,401 

4 

S32.184 

S33,159 

S34,259 

S35.359 

$36,459 

5 

S33.296 

$34,271 

S35.371 

$36,471 

$37,571 

6 

S34.408 

$35,383 

S36.483 

537,583 

$38,683 

7 

S35.466 

S36.441 

S3 / ,541 

S38.641 

S39.741 

8 

S36.525 

537,500 

$38,600 

$39,700 

S40,800 

9 

S37.610 

S38.585 

S39.685 

$40, / 8o 

S41.885 

10 

S38,881 

$39,856 

$40,956 

$42,056 

$43,156 

11 

S40.200 

41,175 

S42.275 

S43.375 

S44.475 


Longevity: S 1,600 after completion of 14 years: an additional S300 (total of 

SI,900) after completion of 18 years 






CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


CERTIFICATED STAFF 

SCHEDULE A-3 

1995-96 


SIER 

M 

BA+IQ 

MA 

MA+1Q 

DOC 

1 

$29,823 

$30,823 

$31,948 

$33,073 

$34,198 

2 

$30,731 

$31,731 

$32,856 

$33,981 

S35.106 

3 

S31.898 

$32,898 

$34,023 

$35,148 

$36,273 

4 

S32,983 

S33.983 

S35.108 

S36.233 

S37.358 

5 

S34.122 

$35,122 

$36,247 

$37,372 

$38,497 

6 

S35,261 

S36.261 

S37.386 

S38,511 

$39,636 

7 

S36.346 

S37.346 

$38,471 

S39.596 

S40.721 

8 

S37,431 

S38.431 

S39,556 

S40.681 

S41.806 

9 

S38.543 

S39.543 

S40,668 

S41.793 

S42.918 

10 

S39.845 

S40.845 

S41.970 

S43.095 

S44.220 

11 

S41.197 

S42,197 

S43.322 

S44.447 

S45.572 


Longevity: SI,600 after completion of 14 years: an additional S300 (total of 

SI,900) after completion of 18 years 








CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


TEACHER/SCHOOL/CAFETERIA AIDES 

SCHEDULE B 

(10 months) 


STEP 

1M 

1 224=25 

.1335=26 

1 

$11,145 

$11,295 

SI 1,739 

2 

SI 1,445 

S11.545 

SI 1,939 

3 

SI 1,845 

SI 1,845 

SI 2,189 

4 

S12.245 

$12,245 

S12.539 

5 

S12,820 

S12.820 

S13.114 

6 

513,545 

S13.545 

S13.839 

7 

SI 4,495 

S14.495 

S14.789 

8 

S15.995 

S15.395 

S15.389 

9 

$17,795 

S16.895 

S16.289 

10 

$20,075 

$20,571 

SI 9.700 

11 



$21,268 


Longes-ity: 

1293-94 

S950 after completion of 10 years: 
and additional $200 (total of SI 150) after 
completion of 15 s ears. 


1994-95 

SI 100 alter completion of 10 s ears: an 
additional S200 (total of SI.300) after completion 
of 15 s ears. 


1995-96 

SI 100 after completion of 11 sears: 
an additional S200 (total of S 1.300) after 
completion of 15 s ears 










CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


ASSISTANT PHYSICAL/OCCtrPATlONAL THERAPIST 

ASSISTANT TO MEDIA SPECIALIST 

SCHEDULE .C 

(10 months) 


STEP 

1993-94 

13S4=25 

-1995-96 

1 

SI 4,946 

S15.202 

516,103 

2 

SIS, 396 

515,602 

516,303 

3 

516,052 

SI 6,05 2 

SI 6,603 

4 

516,709 

516,709 

S17.003 

5 

517,387 

S17.387 

S17.681 

6 

$18,157 

S18.157 

S18.451 

7 

S19.385 

S19.085 

S19.115 

8 

S20.858 

S20.348 

S19.779 

9 

S22.626 

S22.626 

S21.270 

10 

S24.895 

S25.391 

$24,550 

11 



S26.088 


Loneevitv: 1993-94 

SI 150 after completion of 10 years; 
and additional S200 (total of SI350) after 
completion of 15 years. 

1994-95 

SI300 after completion of 10 years; an 
additional S200 (total of SI.500) after completion 
of 15 years. 

1995-96 

SI300 after completion of 11 years; 


an additional S200 (total of S 1,500) after 
completion of 15 years 











CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 

ADMINISTRATIVE SECRETARY 

SCHEDUIED 

(12 months) 


STEP 

1993-94 

1994-95 

1995--96 

1 

$14,350 

$14,550 

S15,344 

2 

$14,800 

$14,950 

SIS,544 

3 

$15,400 

S15.400 

S15,844 

4 

$16,030 

$16,030 

S16.167 

5 

$16,700 

$16,700 

S16.837 

6 

$17,450 

S17.450 

S17.587 

7 

SI 8,400 

SI 8,400 

S18.537 

8 

S19.315 

S19.315 

SI 9,452 

9 

S20,750 

S20.250 

$20,087 

10 

S22,225 

S21,725 

S21.012 

11 

$25,600 

S26.096 

S25.443 

12 



S26.793 


Longevity: 1993-94 SI 150 after completion of 11 years; 

and additional S200 (total of SI 350) after 
completion of 15 s ears. 

1994- 95 S1300 after completion of 11 s ears; an 

additional $200 (total of SI,500) after completion 
of 15 years. 

1995- 96 SI300 after completion of 12 sears; 

an additional S200 (total of Si,500) after 
completion of 15 s ears 











CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


GENERAL. SECRETARY 

SCHEDULE E 

(12 months) 


STEP 

1993-94 

1994-95 

1995-96 

1 

SI 1,7% 

SI 2,023 

$12,698 

2 

S12.246 

S12.423 

512,898 

3 

S12.873 

SI 2,873 

S13.198 

4 

SI 3,461 

$13,461 

313,598 

5 

S14.109 

S14.109 

S 14,246 

6 

si4,aii 

S14.811 

S14.948 

/ 

SI 5,768 

S15.768 

S15.905 

8 

S16.880 

S16.680 

S16.517 

9 

S18.117 

S17,817 

S17.454 

10 

520,413 

S20.413 

SI 8.650 

11 

S 23,2 5 3 

S23.749 

S22.743 

12 



S24.446 


Loneevitv: 1993-94 

SI 150 alter completion of 11 years; 
and additional S200 (total of S1350) after 
completion of 15 years. 

1994-4 3 

S1300 after completion of 11 years; an 
additional S200 (total of SI,500) after completion 
of 15 years. 

1 995-96 

SI300 after completion of 12 years: 
an additional S200 (total of SI,500) after 
completion of 15 years 












CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


CLERK/TYPIST 

SCHEDUIE F 

(12 months) 


STEP 

1993-94 

1994-95 

1995-96 

1 

SI 1,112 

$11,367 

S12,lll 

2 

SI 1,562 

SI 1,767 

S 12,311 

3 

S12.217 

S12.217 

S12.611 

4 

S12.874 

SI 2,874 

S13.011 

5 

S13.530 

$13,530 

$13,667 

6 

SI 4,240 

S14.240 

S14.377 

7 

SI 5.009 

S15.009 

SI 5,147 

8 

S15.858 

S15.578 

S15.395 

9 

SI 6.940 

S16.640 

S 16,502 

10 

S18.624 

S18.624 

S18,25 2 

11 

S21.065 

S21.561 

S20.613 

12 



S22.258 


longevity: 

1993-94 

SI 150 after completion of 11 years; 
and additional S200 (total of SI350) after 
completion of 15 years. 


1994-95 

SI300 after completion of 11 years; an 
additional S200 (total of SI,500) after completion 
of 15 years. 


1995-96 

SI300 after completion of 12 years: 
an additional S200 (total of SI,500) after 
completion of 15 years 










CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


BUS. DRIVER 

SCHEDULE G 

(183 days) 


STEP 

1993-94 

1994-95 

1995-96 

1 

SI 1,143 

$11,368 

$12,040 

2 

SI 1,343 

$11,568 

$12,237 

3 

$11,643 

$11,818 

$12,437 

4 

S12.043 

$12,068 

S12.637 

S 

S12.468 

$12,468 

$12,837 

6 

$12,893 

$12,893 

$13,187 

7 

$13,343 

S13.343 

$13,637 

8 

$13,943 

$13,943 

S14.237 

9 

$15,150 

$14,850 

S14.844 

10 

$17,325 

$17,821 

SI 7,000 

11 



S18,518 


Longevitv: 1993-94 

S950 after completion of 10 years; 
and additional S200 (total of SI 150) after 
completion of 15 years. 

1994-95 

SI 100 after completion of 10 years; an 
additional $200 (total of SI,300) after completion 
of 15 years. 

1995-96 

SI 100 after completion of 11 years; 
an additional $200 (total of $1,300) after 
completion of 15 years 










CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


BUSLAIDE 

SCHEDULE H 

(10 months) 


STEP 

1223 = 9.1 

1994-25 

1995-96 

1 

$9,058 

$9,330 

$9,400 

2 

$9,263 

$9,541 

$9,550 

3 

$9,468 

$9,752 

$9,775 

4 

$9,724 

$10,016 

$10,025 

5 

$10,375 

$10,686 

$10,025 

6 

$11,026 

$11,357 

$11,400 

7 

$11,677 

$12,027 

$12,050 

8 

$12,238 

S12,698 

$12,700 

9 

S12.979 

$13,368 

$13,400 

10 

$13,629 

$14,038 

$14,500 

11 



S15,200 


Longevity: 1993-1994 S950 after completion of 10 years; an additional S200 

{total of SI, 150) after completion of 15 years 

1999-1995 SI, 100 after completion of 10 years; an additional 
S200 (total of SI,300) after completion of 15 years 


1995-1996 S 1,100 after completion of 11 years; an additional 
S200 (total of SI,300) after completion of 15 years 










CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


CUSTODIAN 

SCHEDULE I 

(12 months) 


STEE 

1993-94 

1394=25 

1995-96 

1 

$14,278 

$14,565 

$15,501 

2 

S14.728 

$14,965 

$15,701 

3 

S15.415 

$15,415 

$16,001 

4 

$16,107 

$16,107 

$16,401 

5 

S16.796 

$16,796 

$17,090 

6 

S17.486 

$17,486 

$17,780 

7 

S18.849 

$19,345 

$18,475 

8 



$20,042 


Lonee\i(v: 1993-94 

S800 after completion of 7 years; 

and additional $200 (total of SI000) after 

completion of 11 years. 

1994-95 

S950 after completion of 7 years; an 
additional S200 (total of SI 150) after completion 
of 11 years. 

1325=96 

S950 after completion of 8 years; 
an additional $200 (total of SI 150) after 
completion of 11 years 











CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


MAINTENANCE WO RKER 

SCHEDULE J 
(12 months) 


SXEE 

1993-94 

1994-95 

1M 

1 

$16,289 

$16,691 

$17,678 

2 

$16,739 

$17,091 

$17,878 

3 

$17,541 

$17,541 

$18,178 

4 

S18.284 

$18,284 

$18,578 

5 

$19,060 

519,060 

S19,354 

6 

$19,852 

$19,852 

$20,146 

7 

$20,636 

$20,636 

S20.930 

8 

$22,258 

$22,258 

521,552 

9 

S23.990 

S23.190 

$22,822 

10 

$25,998 

S25.998 

525,511 

11 

S28.567 

S29.063 

S28.200 

12 



529,760 


Lonaevitv: 1993-94 

SI 350 after completion of 11 years; 
and additional 5200 (total of S1550) after 
completion of 15 years. 

1994-95 

SI500 after completion of 11 years; an 
additional S200 (total of SI700) after completion 
of 15 years. 

1995-96 

SI500 after completion of 12 years; 
an additional S200 (total of S1700) after 
completion of 15 years 










CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Altemative High School 


M ECHANIC 
SCHEDULE. K 

(12 months) 


STEE 

1393-.3.4 

1994-95 

1995=96 

1 

$21,008 

$21,408 

$22,452 

2 

$21,458 

S21.808 

$22,652 

3 

$22,258 

S22.258 

S22.952 

4 

$23,058 

$23,058 

$23,352 

5 

$23,858 

$23,858 

$24,152 

6 

$24,658 

S24,658 

S24.952 

7 

S25.458 

$25,458 

S25.752 

8 

$26,258 

S26.258 

S26.552 

9 

$27,058 

S27.058 

S27.352 

10 

$27,858 

S27,858 

S28.152 

a 

S29,033 

S29,529 

529,529 

12 



S30.226 


Longevity: 1993-94 

S950 after completion of 11 years; 
and additional S200 (total of SI 150) after 
completion of 15 years. 

1994-95 

S1100 after completion of 11 years; an 
additional 5200 (total of SI300) after completion 
of 15 years. 

1995-96 

S1100 after completion of 12 s ears; 
an additional S200 (total of $1300) after 
completion of 15 s ears 











CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


TEACHER/SCHOOl 7BUS AIDE 

DAY TRAINING 

SCHEDULE L 
(12 months) 


STEP 

1993-94 

1994-95 

1995-96 

1 

S14.336 

S 14,445 

$14,970 

2 

$14,636 

S14.695 

$15,170 

3 

S15.09S 

$15,095 

SI 5,470 

4 

S15.576 

$15,576 

$15,870 

5 

$16,366 

SI 6,366 

S16.660 

6 

S17.344 

S17.344 

S17.638 

7 

SI 8,506 

SI 8,506 

S 18,800 

8 

S20,177 

$20,177 

S20.471 

9 

$22,124 

$22,124 

S22.418 

10 

$24,544 

S25.040 

S24.200 

11 



S25.737 


Loneevitv: 1993-94 

S950 after completion of 10 years; 
and additional S200 {total of SI 150) after 
completion of 15 years. 

1994-95 

SI 100 after completion of 10 years; an 
additional $200 (total of SI300) after completion 
of 15 years. 

1995-96 

SI 100 after completion of 11 years: 
an additional S200 (total of SI300) after 
completion of 15 years 










CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


TEACHER/SCH0Q17BHS AIDE-EMT 

DAY TRAINING 

SCHEDULE M 

(12 months) 


STEP 

1993-94 

1994-95 

1995-96 

1 

S22.652 

S22.761 

S23.286 

2 

S22.952 

S23.011 

S23.486 

3 

S23.4U 

S23.411 

S23.786 

4 

S23.892 

S23.892 

S24.186 

5 

S24.682 

S24.682 

S24.976 

6 

S25.660 

S25.660 

S25.954 

7 

S26.822 

S26.822 

S27.116 

8 

S28.493 

S28.493 

S28.787 

9 

S30.440 

S3 0.440 

S30.734 

10 

S32,860 

S33.356 

S32.500 

11 



$34,053 


Longevity: 1993-94 

S950 after completion of 10 years; 
and additional S200 (total of SI 150) after 
completion of 15 years. 

1 994-95 

SI 100 after completion of 10 years; an 
additional S200 (total of SI300) after completion 
of 15 years. 

li>95 -% 

SI 100 after completion of 11 years; 
an additional S200 (total of SI300) after 
completion of 15 years 














CAPE MAY COUNTY SCHOOLS FOR SPECIAL SERVICES 
Ocean Academy/George E. Bailey Middle School/Alternative High School 


BUS DRIVER AIDE/CAFETERIA AIDE 

SCHEDUIS N 

(10 months) 


STFP 

1993-94 

1994-95 

1395-.26 

l 

$12,334 

$12,407 

$12,895 

2 

$12,634 

$12,657 

$13,095 

3 

$13,057 

$13,057 

$13,395 

4 

$13,501 

$13,501 

$13,795 

5 

S14.081 

$14,081 

$14,375 

6 

$14,758 

$14,758 

$15,052 

7 

$15,567 

$15,567 

$15,861 

8 

S16.816 

$16,816 

S17.110 

9 

S18.527 

$18,527 

S18.821 

10 

S20.974 

S21.470 

S20.600 

11 



S22.167 


Loneevitv: 1993-94 

S950 after completion of 10 years; 
and additional S200 (total of SI 150) after 
completion of 15 years. 

139L-L25 

SI 100 after completion of 10 years; an 
additional S200 (total of SI300) after completion 
of 15 years. 

1995-96 

SI 100 after completion of 11 years; 
an additional $200 (total of $1300) after 
completion of 15 years 


































































































